lreezia —
Offer #2025-09092
SLICES-RI - Interim technical director

Contract type: Fixed-term contract

Renewable contract : Yes

Level of qualificationsrequired : Graduate degree or equivalent
Fonction : Support functions

Corpsd'accueil : Ingénieur de Recherche (IR)

Level of experience: From5to 12 years
Context

This position initial focusisto begin the SLICES-RI operations during the
establishment phase of SLICES-RI ERIC and to plan and execute the ongoing
operational tasks once the ERIC is officially created. The Technical Director will
assist the Interim Executive Director and play acrucial role in the strategic
planning, coordination, and execution of tasks leading up to the ERIC's formation
in 2026. The responsibilities outlined in this job description are tailored to guide
the organization through the preparatory stages, and the role will evolve as the
ERIC transitions to its full operation.

Context

The SLICES-RI is alarge research infrastructure with partners in 16 European
countries included in the ESFRI 2021 roadmap and renewed in 2025. SLICES
offers services and resources to enable experimental research into various aspects
of Digital Sciencesincluding but not limited to post-5G/6G

networks, cloud/edge/loT continuum, from small, connected objects to data
centers, distributed computing, federated Al, 10T and integrated sensing and
actuating, data management and, in the future, quantum computing and other new
technologies. SLICES will enable end-to-end experimentation with software and
applications at all levels of the software layers, from data capture to data
processing and storage. SLICES allows experimenters to work on all key areas of
Digital Sciences. A key feature of SLICES isto enable reproducible research and
create open datasets that are needed to validate results and provide solid bases for
future experimentation.

As soon as the SLICES-RI ERIC is created (during 2026), the infrastructure will
be managed and operated by the ERIC legal structure. The SLICES-RI ERIC is
currently being set up as part of the European SLICES-PP (Preparation Phase)
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project coordinated by Inria, the French national research institute.

The Technical Director’s activitieswill bein Paris, France, where the ERIC will
also be located once created. At this point only the Interim Executive Director has
been hired. The hiring of the Technical Director isthe focus of this job description.
A Project Manager isto be hired soon. Eventually a Data Manager and Open
Science Officer and a Communication Manager will also be hired by 2026. A
Lega Assistant, a Financial Assistant and an Administrative assistant aswell as
Engineering Staff for technical support will complement the team.

The Technical Director’s position isfor 2 yearsinitialy.

It isto note that this recruitment plan is subject to change according to the needs of
the team and the progress of the ERIC creation.

Assignment

Task Description

e Support theinitial set up, deployment and operations of the SLICES-RI
infrastructure in coordination with the (Interim) Executive Director, the
different node operation managers and eventually with the support of the
project manager.

e Define and implement the SLICES-RI technical roadmap and operational
strategy in collaboration with the (Interim) Executive Director and validated
by the (Interim) Supervisory Board.

¢ Lead the SLICES deployment and operations with the collaboration of the
different partners.

e Perform the daily operational management of the SLICES-RI ERIC
infrastructure including the deployment and maintenance.

¢ Facilitate the coordination of all SLICES-RI national nodesin cooperation
with each nodes' technical directors; coordinate with other RIsin the ESFRI
ecosystem and more in general with relevant RIs at the EU level.

e Supervise the technical support staff of the SLICES-RI ERIC central hub to
ensure continuous operations.

e Manage the design and development required for the SLICES-RI common
services (including hardware, software, staff and budget) in coordination
with the (Interim) Executive Director and the partners' technical directors.

¢ Help define sustainable operational solutions, implement energy saving
technologies and ensure compliance with the environmental awareness
principles and regulations across all partners.

e Advise and support experimenters on how to use the platform as needed in
collaboration with the SLICES central hub staff.

e Participation in interactions with other research and production
infrastructures as needed.

¢ Define and suggest the necessary training for SLICES-RI operations staff.



Main activities
Other Activities

¢ Report to and collaborate with the (Interim) Executive Director in running
the SLICES-RI hub.

¢ Define the user support needs and the implementation of the user support
mechanisms for the platform.

e Perform continuous SLICES-RI operational requirements analysis and
technology assessment to guide the evolution of the SLICES-RI technical
developments and best practices and maintain its SOTA statusin
collaboration with the nodes’ technical management and with the
deployment of proofs of concept (PoC),

e In partnership with the (Interim) Executive Director and the Project
Manager (when hired):

¢ Assess the achievement of the Platform objectives:

¢ Review the platform technical achievementsto validate compliance with the
approved objectives.

e Monitor the progress on Key Performance Indicators.

e Setup and monitor the platform operational schedules and milestones.

Monitor the project budgets in collaboration with the (Interim) Executive

Director.

Manage of the SLICES-RI hub’s support engineering team (when hired):

Recruitment needs.

Supervision and evaluation.

Support and workload monitoring.

Contribute to:

Technical choices, design and development of SLICES-RI services.

The scientific approach associated with experimentation including but not

limited to: reproducible science, state of the art science, state of the art

technology in each field, software publication, contribution to scientific
publication on the methodol ogical aspect and performance measurement.

e Energy efficiency and environmental sustainability of SLICES-RI.

¢ In partnership with the Data Manager and Open Science Officer (when
hired), ensuring the compliance with EOSC principles.

¢ Represent the ERIC in technical fora.

Skills

Steps of the recruitment process

The recruitment processis open at the international level to recruit excellent
profiles, with a selection committee to review and validate the candidates.

e Application starting date: 1st of July 2025
e Application deadline: 30t of September 2025

Any specific inquiries about this job vacancy should be sent viaemail to marie-
jose.montpetit@inria.fr
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Other information

e Envisaged start date: 1t of December 2025
e Type of contract / duration: Fixed-term contract
e Salary: 70 000 EUR

Contractor : Inria (once the ERIC is created, the Contractor of the will be the
SLICES-RI ERIC)

NOTE

Thisjob description isindicative and may be subject to refinement based on the
evolving needs of the SLICES-RI ERIC project and the Coordination and
Management Office. The successful candidate will play a pivotal role in shaping
the future of this research infrastructure at a senior leadership level.

Benefits package

e Subsidized meals

e Partial reimbursement of public transport costs

e Leave: 7 weeks of annual leave + 10 extra days off dueto RTT (statutory
reduction in working hours) + possibility of exceptional leave (sick children,
moving home, etc.)

e Possibility of teleworking (after 6 months of employment) and flexible
organization of working hours

e Professional equipment available (videoconferencing, loan of computer
equipment, etc.)

e Social, cultural and sports events and activities

e Accessto vocational training

e Social security coverage

General Information

Town/city : Puteaux

Inria Center : Siege

Starting date : 2025-12-01
Duration of contract : 2 years
Deadlineto apply : 2025-09-30

Contacts

e Inria Team : Prog-Cloud (ADPnum)
e Recruiter :
Montpetit Marie Jose / marie-jose.montpetit@inria.fr

About Inria

Inriaisthe French national research institute dedicated to digital science and
technology. It employs 2,600 people. Its 200 agile project teams, generally run
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jointly with academic partners, include more than 3,500 scientists and engineers
working to meet the challenges of digital technology, often at the interface with
other disciplines. The Institute also employs numerous talents in over forty
different professions. 900 research support staff contribute to the preparation and
development of scientific and entrepreneurial projects that have aworldwide
impact.

Thekeysto success

Skillsand Experience

e 10 years of experience in large scale system/infrastructure management or
engineering/design digital infrastructure and in software development for
operational platform.

e Knowledge of software engineering, best practice and software devel opment
tools (versioning, documentation, testing, packaging, etc.).

e Experience in team management and devel opment.

e Excellent communication and reporting skills.

e Strong organizational skills: ability to define objectives, organize, prioritize
and distribute technical tasks; ability to delegate and follow up.

e Fluency in English, both written and spoken, equivalent to C1 level.

e Additional skills:

= Understanding of the data management and governance
principles, FAIR data principles and knowledge of the related
EOSC services.

= Knowledge of sustainable architecture design principles,
standards, regulations and practices.

Warning : you must enter your e-mail addressin order to save your application to
Inria. Applications must be submitted online on the Inria website. Processing of
applications sent from other channelsis not guaranteed.

| nstruction to apply

Defence Security :

Thisposition islikely to be situated in arestricted area (ZRR), as defined in Decree
No. 2011-1425 relating to the protection of national scientific and technical
potential (PPST).Authorisation to enter an areais granted by the director of the unit,
following afavourable Ministerial decision, as defined in the decree of 3 July 2012
relating to the PPST. An unfavourable Ministerial decision in respect of a position
situated in aZRR would result in the cancellation of the appointment.

Recruitment Policy :
As part of itsdiversity policy, al Inria positions are accessible to people with
disabilities.



